Premium Assistance for State Continuation
The President’s stimulus package contained provisions for a 65% subsidy of the continuing health plan coverage for an “involuntarily terminated” individual.  This means that employees that qualify for a subsidy will be billed at 35% of the normal rate and the insurance carrier will cover the other 65% of the cost.
The law applies for our Maine-based employers who do not need to comply with Federal Cobra, but who have had individuals eligible for state continuation of coverage due to a temporary layoff or termination of employment due to a work-related injury or disease.  This applies only to employees that had been working at least 6 months prior to the layoff or termination.  The Maine Bureau of Insurance has said that “An involuntary termination of employment is a temporary layoff if the employer intends to rehire the employee at some time in the future if possible.  This generally applies any time an employer lays off an employee due to reduced business or a lack of funds that is expected or hoped to be temporary.”
In an effort to assist all of our clients with this mandate, we are providing you with a “Subsidy Toolkit.”  This includes:

· An overview of the Cobra subsidy rule 

· A comparison of Federal and Maine continuation of coverage laws

· Insurance carrier specific instructions for the implementation of the rule

· Internet links to obtain Model Notices and additional information
While we are pleased to provide you with this information, please keep in mind, this information is not exhaustive and should not be considered legal advice.  If you need legal advice, you should seek the opinion of a qualified attorney.
Further details will be forthcoming from your insurance carrier, the Department of Labor and the IRS.

The Department of Labor has benefits advisors available at (866)444-3272.  Advice on Maine State Continuation is available from the Bureau of Insurance (800)300-5000.
Instructions for Implementation: Anthem Clients
· If you are an Anthem client and you do not need to comply with Federal Cobra:

· Then you must notify any individual who has lost insurance coverage due to being temporarily laid off or a case of work-related injury or illness since September 1, 2008 of this new subsidy, as provided in the Model Alternative Notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you will notify Anthem to begin billing the “Assistance Eligible Individual” 35% of the total premium.  Anthem will be sending a mailing soon explaining their notice requirements.
· Anthem will claim the 65% credit on their quarterly 941 and you will not see an additional charge on your bill.

· If the mailing from the carrier has instructions that differ from these please follow the carrier’s instructions.

Instructions for Implementation: Harvard Pilgrim
· If you are a Harvard client and you do not need to comply with Federal Cobra:

· Then you must notify any individual who has lost insurance coverage due to being temporarily laid off or a case of work-related injury or illness since September 1, 2008 of this new subsidy, as provided in the Model Alternative Notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you will notify Harvard Pilgrim to begin billing the “Assistance Eligible Individual” 35% of the total premium.  Harvard will be sending a mailing soon explaining their notice requirements.
· Harvard Pilgrim will claim the 65% credit on their quarterly 941 and you will not see an additional charge on your bill.

· If the mailing from the carrier has instructions that differ from these please follow the carrier’s instructions.

 Instructions for Implementation: Aetna

· If you are an Aetna client and you do not need to comply with Federal Cobra:

· Then you must notify any individual who has lost insurance coverage due to being temporarily laid off or a case of work-related injury or illness since September 1, 2008 of this new subsidy, as provided in the Model Alternative Notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you will complete an Aetna Employer Attestation form and send it in to Aetna along with the employee enrollment.  Aetna will be sending a mailing soon with a sample form and the full details.
· Then you will begin billing the “Assistance Eligible Individual” 35% of the total premium retroactive to March 1st. 

· Aetna will add the employee to your bill at the 35% rate.
· If the mailing from the carrier has instructions that differ from these please follow the carrier’s instructions.

On-Line Resources
The Maine Bureau of Insurance has a website devoted to state continuation subsidy issues including sample notices that you can download to update with your information and give to employees.  The site location is:

http://www.maine.gov/pfr/insurance/federal_stimulus_package.htm
The Department of Labor also had a site devoted to subsidy issues at:

http://www.dol.gov/ebsa/COBRA.html
We are also here to help but may end up with more phone calls than we can handle.  If you have a question and are comfortable using e-mail please send it to Brandy at bschofield@allenfg.com or Barb at bmacrae@allenfg.com
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