Premium Assistance for Cobra Benefits
The President’s stimulus package contained provisions for a 65% subsidy of the continuing health plan coverage for an “involuntarily terminated” individual.

The law is very clear that employers needing to comply with Cobra will be impacted by this.  

In an effort to assist all of our clients with this mandate, we are providing you with a “Subsidy Toolkit.”  This includes:

· An overview of the Cobra subsidy rule 

· Insurance carrier specific instructions for the implementation of the rule

· Instructions for accessing Model Notices on the Department of Labor Website
While we are pleased to provide you with this information, please keep in mind, this information is not exhaustive and should not be considered legal advice.  If you need legal advice, you should seek the opinion of a qualified attorney.
Further details will be forthcoming from your insurance carrier, the Department of Labor and the IRS.

The Department of Labor has benefits advisors available at (866)444-3272.

Instructions for Implementation: Anthem Clients
· If you use the services of a Cobra vendor, please contact that vendor directly to determine your level of involvement.

· If you are an Anthem client and your Cobra qualified beneficiaries are billed directly by Anthem:

· You must notify all qualified beneficiaries who terminated coverage since September 1, 2008 of this new subsidy, as provided in the model notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you must notify Anthem

· Then Anthem will begin billing the “Assistance Eligible Individual” 35% of the total premium and will begin billing you (the health plan) 65%.

· Then you will claim this credit on your quarterly 941.

Instructions for Implementation: Harvard Pilgrim
· If you use the services of a Cobra vendor, please contact that vendor directly to determine your level of involvement.

· If you are a Harvard client and must comply with Federal Cobra:

· You must notify all qualified beneficiaries who terminated coverage since September 1, 2008 of this new subsidy, as provided in the model notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you will begin billing the “Assistance Eligible Individual” 35% of the total premium
· You will continue to pay Harvard the full premium cost for all participants 

· Then you will claim the 65% credit on your quarterly 941 to get your refund
 Instructions for Implementation: Aetna

· If you use the services of a Cobra vendor, please contact that vendor directly to determine your level of involvement.

· If you are an Aetna client and must comply with Federal Cobra:

· You must notify all qualified beneficiaries who terminated coverage since September 1, 2008 of this new subsidy, as provided in the model notice from the Department of Labor.

· Then you must determine if the former employee qualifies for the subsidy if they respond to you within 60 days of the date of the notice

· Then you will begin billing the “Assistance Eligible Individual” 35% of the total premium 

· You will continue to pay Aetna the full premium cost for all participants 

· Then you will claim the 65% credit on your quarterly 941 to get your refund

Assistance Available on the Department of Labor Website
You may access American Recovery and Reinvestment Act (ARRA) assistance on the following Department of Labor website page:

http://www.dol.gov/ebsa/COBRA.html
The blue box in the lower half of the page includes links for Frequently Asked Questions, IRS information and the ARRA Model Notices on the page below:

http://www.dol.gov/ebsa/COBRAmodelnotice.html
The model notice page includes an explanation of the situations that apply to the use of each notice.  Please read the instructions carefully.  
As these notices from the Department of Labor are very new, they will require some time for questions and interpretation.  At AFG we continue to learn and digest this new information on a daily basis.  The DOL may be an excellent resource for your questions today, and has benefits advisors available at 1-866-444-3272.
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